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Evaluating your personal I|fe

hink about all of the stages in your life-marriage or divorce, the birth of a child, the purchase of

a new home, children graduating from college, etc. Careful planning goes into each of these life
events. Unfortunately, while most of us are convinced we’ve ‘thought of everything’ when it comes to
these life-changing events, re-evaluating our financial needs is something we typically forget.

Yours Sample!

Debt/Estate Settlement

Include your outstanding loans and debt as well
as an emergency fund:

Rent/home mortgage/home equity loans
Car loans

Credit card balances

Burial expenses (average cost $7,500%)

Three to six months’ worth
of emergency income for survivors

Amount Needed for Debt/Estate Settlement $ $ 97,500

College Needs

Providing for your children’s education? Annual costs
per student average $26,000/year for a private college
and $12,000/year for a public university.

Child A $§ x # of years =
Child B $ x # of years =
Child C § x # of years =
Child D $ x # of years =

@+ B A

Amount Needed for College $ $ 48,000

Total Cash Needs $ (A) $ 145,500

! Sample assumptions: Based on $75,000 annual income replaced at 65% for 10 years and four years of college at a
public university.

2 National Association of Funeral Directors, 2001 - supplemented.

3 Trends in College Pricing 2002. The College Board. Does not take into account inflation.



INsurance needs

Before you select your company’s life insurance offering, we
encourage you to take a moment to evaluate your personal life
insurance needs. This is the first stage in planning for the future.

Yours Sample

Annual Income $ $ 48,750
Typically, survivors need 65% to 70% of a loved one’s
previous income to live comfortably.

Total Income Needs $ (B) $ 394,875
Multiply Annual Income by the appropriate
factor from Table A.

(Note: Sample factor is 8.1.)

You may have additional income available such as

Social Security benefits for your spouse and children
; ; Years Income

and employer pension benefits that may reduce i S

your overall annual income need.

Table A

10 8.1
15 11.1
20 13.6
25 15.6
30 17.3
35 18.7
40 20.0

RESOURCES AVAILABLE

Current Life Insurance Coverage
Your company’s group
coverage $ + Personal $ = Total $ (C) $ 250,000

LIFE INSURANCE GAP

Add “Total Cash Needs” and “Total Income Needs,”
then subtract “Total Resources Available.” $ (A+B-C) $290,375
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The Principal

he Principal Financial Group® (The Principal®) is a family of insurance and financial services companies.
Our insurance companies focus on providing employee benefit solutions.

OUR FOCUS

e Strength & Integrity — Consistently high financial strength ratings from independent rating agencies™
¢ Outstanding Customer Service — Ability to deliver over 98% accuracy in processing and paying claims*
e Superior Local Sales and Service Support — Access to sales and service representatives nationwide
e Technology Driven — Anytime access to benefit information online at www.principal.com
¢ “Easy to Do Business With” Philosophy — From the initial proposal to enrollment to paying claims
¢ Broad and Competitive Product Portfolio (some products not available in all states)
— Group medical insurance with indemnity and PPO options
— Group life, disability, dental and vision insurance
— Retirement plans, including 401 (k) and defined benefit plans

— Insurance and other financial products for individuals
*Applies to Principal Life Insurance Company

Contact your local sales office today to find out how you can provide a more financially secure
future for you and your employees.

WE UNDERSTAND WHAT YOU’RE WORKING FOR.®

Financial
Group

Principal Life Insurance Company
Des Moines, lowa 50392-0002

www.principal.com

For informational use only. Your needs and expenses may vary from the guidelines presented here.
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