Transcript from an Excerpt from the Interview with Badger Mining Company 
Discussing Their Benefits: Worksite Wellness Program

How the company ties physical fitness to financial fitness
Well that, the Badger Bucks Program really sort of grew within about the past eighteen months.  What we had been doing with folks was rewarding them from a monetary standpoint so if you went and took the health risk appraisal then you got a check card not a check card but a cash card and what we decided to do was turn that into Badger Bucks instead.  So focusing not only on our associates health and wellness but also financial stability.  We took the money or the monetary rewards that they would get and we turned them into Badger Bucks.  Now they have the ability to put that either into their 401(k), their Roth 401(k) or their Section 125.  So its not necessarily just a card that they get and then they can go spend whatever, they can still choose that if they want, but they also have the Badger Bucks option and they can invest that money.  So we are really taking our Wellness Program and the rewards that we’re paying out and connecting them to the other parts of our associate’s lives.  And the Badger Bucks are paid out not only for the health risk assessments but also the monthly challenges that we have in our exercise pays program and we had a lunch and learn last year where they did little trivia questions and they paid out five dollars worth of Badger Bucks on there so it’s really been an incredibly successful program with us and this year I think just as many people put the money into their 401(k) as they took a payout.  So it was something that we just tried we did not know what the response would be and it has been incredibly positive.

